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PREAMBLE

This agreement, as amended, is entered into as of October 1, 2012, between Nassau
County, hereinafter referred to as the Employer, and the International Asscciation of
Fire fighters Local #3101, hereinafter referred to as the Union. It is the intent and
purpose of this agreement to assure sound and mutually beneficial working and
economic relationships between the parties working hereto, to provide an orderly and
peaceful means of resolving any misunderstandings or differences which may arise,
and to set forth terms and conditions of employment. There are, and shall, be no
individual arrangements or agreements covering any part or all of this agreement
contrary to the terms herein provided. Either party hereto shall be entitled to require
specific performance of the provisions of the Agreement. It is mutually understood and
declared to be harmonious and cooperative, that all relationships between the Employer
and its Employees is with the intent to protect the public by assuring, at all times, the
orderly and uninterrupted operations and functions of the Nassau County Fire and
Rescue Systermn. Within this agreement, the use in this agreement of the designation
"He" in referring to a Bargaining unit Employee shall mean "He" or "She" whenever
used. It is understood that the Employer is engaged in furnishing essential public
services, which virtually affect the general well being of the public. Both parties hereto
recognize the importance of providing continuous and reliable services to the public.




1.1

1.2

1.3

1.4

1.6

ARTICLE 1
UNION RECOGNITION

The Employer recognizes the Union as the exclusive collective bargaining
representative for Nassau County Fire Rescue Professionals, and that the Union
is the authorized representative for the purpose of bargaining collectively
concerning wages and rates of pay.

Management will not engage in any activities resulting in Employee lockouts,

“‘Employee” is defined as any full-time, permanently employed, classified member
of the Nassau county Fire Rescue Department, as listed in Section 1.4, who is
employed to engage in prevention or suppression of fires, emergency medical
services, and other related duties.

The bargaining unit is comprised of all employees of the Nassau County Fire and
Rescue Department in the following classifications:
EMT
Paramedic
Fire Fighter
Fire Engineer
Fire Lieutenant
Fire Captain
Fire Inspector

Additional class titles created which entail duties that are now being performed
by employees covered by this Agreement shall be included in the bargaining unit.

The Union President or his/her alternate will be the official spokesman for the
Union in any matters pertaining to this Agreement. The alternate shall be
selected from one of the Officers listed below:

Business Agent
18t Vice President
2" Vice President

Secretary/Treasurer
E-Board Members

The Union President shall provide written notification to the Employer.




2.1

2.2

2.3
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2.5

2.6

ARTICLE 2
DUES CHECK OFF

The Employer agrees to deduct, bi-weekly, dues and assessments in an amount
certified to be current by the Treasurer of the Local Union. Said deduction shall
be by written request from each Union Member. The Employer shall remit the
total amount of deductions each month to the Treasurer of the Union within ten
(10) days following the payday in which the deduction is made.

No deduction shall be made from the pay of an Employee for any payroll period
in which the Employee's net earnings for any payroll period are less than the
amount of dues to be checked off.

An Employee may revoke his authorization for deduction of dues provided the
Employee gives thirty (30) days written notice to the Employer and the Union.
Upon receipt of such notification, the Employer shall terminate dues on the pay
date immediately following the expiration of the thirty (30) day notice period.

Net earnings shail mean net after required deduction of Federal Taxes, Social
Security, pensions, credit union and any health, dental, life insurance, or any
other legally required deductions.

The Employer will within thirty (30) days after ratification of this Agreement,
without cost to the Union, place one (1) copy of this Agreement in each working
location.

All Union activities are protected to the extent they are authorized by law or by
this Agreement.




3.1

3.2

3.3

3.4

3.5

3.6

3.7

ARTICLE 3
UNION ACTIVITY

There shall be no discrimination, interference, restraints, or coercion by the
Employer against any Employee for his  activity on behalf of the Union. On-duty
personnel shall be allowed to attend Union activities, if said activities are in their
first response territory and approved by the Fire Chief or his designee. Said
personnel shall remain in service and able to respond. In accordance with
Chapter 447, Florida Statutes, Employees shall have the right to form, join and
participate in any Employee organization of their own choosing, or refrain from
joining or participating.

President, 15t VP, 2" VP, Secretary/Treasurer or the executive board, elected or
appointed to represent the Union shall be granted union time pool leave to
perform their Union functions and duties without loss of pay. However, no more
than four (4) members from the total of the Officers or Executive Board shall be
granted said leave. Said leave shall be charged to the Union time pool. Union
Officers or designees, with twenty-four (24) hours advance notice to the Fire
Chief, may use Union time pool, annual leave, PTO or swap time to attend Union
functions and duties.

Three (3) members of the Union Negotiations Team shall be granted time off
using the Union time pool bank for contract negotiations. Should the Union time
pool become exhausted, Administrative leave shall be granted for negotiation
purposes only. The use of administrative leave for negotiations shall not affect
the Garcia Cycle. The Employer and the Union shall mutually set dates for said
negotiations. Three (3) members shall be identified at the beginning of the
contract negotiations, and they shall remain the same throughout the
negotiations.

The Employer will provide bulletin board space, to he used by the Union. it shall
be within view of or in the main living area of each Fire/Rescue Station.

The Union will furnish the paper and will furnish the personnel to utilize Fire
Rescue Headquarters copying machine to make copies of the Agreement for
distribution to each Employee in the Union. All new Employees shall be given a
copy of this Agreement.

The Employer shall be responsible to furnish a copy of the current rules and
regulations, the Union Contract, and SOP’s during the first week of employment.

There shall be a pool of time created to be known as the Union time pool and
each employee shall be allowed to contribute annual, sick, PTO or bonus leave
8




3.8

to it for Union business leave. This time may be used for Union business upon
approvatl by the Union President or his designee. Requests for such time off shall
be in writing and submitted five (5) days prior to the time of such requested time
off through the chain of command to the Fire Chief. Providing that when it is
impossible (through no fault of the Union) to submit written five (5) days notice,
then the request may be submitted orally and later confirmed in writing.

All contributions to the Union time pool may be made once per month. For
purposes of clarity, an employee whom has submitted a resignation, has no sick
leave or PTO balance to contribute.
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ARTICLE 4
EMPLOYEE STATUS

The Employer shall post notice of the name, job title, company, station, and
effective date of any actions affecting Employees as follows:

A. Appointment of new Employees
B. Promotions

C. Transfers

D. Retirements

The Employer shall maintain and post annually a current senijority list. This list
shall he used whenever called for by specific articles and sections of this
Agreement and in such other cases as may be agreed upon by the Employer and
the Union. The Employer shall maintain a personnel roster at each station which
includes the following:

Rank
Name
Seniority Date
Assignment

The Employer shall maintain job descriptions for all positions within the
department. No job descriptions shall be changed without first meeting with and
negotiating with the Union.

The parties to this Agreement agree not to discriminate against any Employee
because of religion, race, color, creed, sex, nationality, marital status, or sexual
orientation.

All newly hired Employees assigned to the Fire/Rescue Department shall be
required to work two (2) twenty four hour orientation/training shifts. An evaluation
shall be performed at the end of this period by the Shift Lieutenant, Captain, and
the Deputy Chief. If recommended by the evaluating officers, the Employee shall
remain on orientation/training by the direction of the Fire Chief or their designee
until the evaluators are satisfied that the employee is competent at their
assignment.

t0




5.1

52

5.3

ARTICLE 5
RULES AND REGULATIONS AND WORK RULES

Forthcoming additions, deletions, and amendments of the Rules and Regulations
shall be made, as needed, by the Fire Chief or his/her designee. These changes
will be rendered in the form of directives, executive orders, or memoranda.
These changes may be added to, and become an integral pait of, these Rules
and Regulations by January 31% of each year. All reviewed changes will be re-
visited and added to the current Rules and Regulations and amendments issued
to all Employees.

All work rules and regulations and S.0.P.'s shall be in writing.
The Employer agrees that the Union President or his/her designee shall be a

member of any committee formed for the purposes of recommending changes to,
or creation of, work rules.

Il




6.1

6.2

ARTICLE 6
TECHNOLOGICAL CHANGES

Prior to implementation of substantial technological changes affecting the
Employees, the Employer shall provide In-Service training and furnish the Union
with all information regarding the planned change or changes.

Prior to the issuance of additional equipment, whether for fire suppression or
emergency medicine, in-service fraining will be provided. This includes all new
SOP’s and SOG's.




7.1

7.2

ARTICLE 7
PREVAILING RIGHTS

All rights, privileges and working conditions enjoyed by the Employees at the
present time established by written County Personnel Rules, and Regulations,
Union Contract shall remain in full force unchanged and unaffected in any
manner, during the terms of this Agreement unless changed by mutual consent.

In the event that a dispute arises from this Article, in reference to rights,
privileges, and working conditions, the Labor-Management committee shall meet
to resolve the dispute and if no agreement is reached between the Labor
Management Committee and Management. The Union shall have the right to
follow grievance procedures as to the dispute. The County Manager and the
Human Resources department must approve all agreements that are non-
monetary in nature. The Board of County Commissioners shall approve any
issue that has a monetary bearing on the County.

13




8.1

8.2

8.3

8.4

ARTICLE 8
DEFINITION OF SENIORITY

Seniority in the Fire/Rescue Department shall be determined by continuous Time
in Service (TIS) which is calculated from the date of hire with Nassau County Fire
Rescue Department. Time in Service shall be broken only by resignation,
discharge, or retirement. Employees with the same employment date shall be
assigned to the seniority list in alphabetical order (last name, first name, Ml).
Name used to determine TIS seniority will be the name of the employee as of
date of employment, regardless of any subsequent name change.

Promotional Seniority shall be determined by continuous Time in Grade (TIG)
which is calculated from the date of promotion. Time in Grade shall be broken
only by resignation, discharge, demotion or retirement.

Fire/Rescue Personnel with the same promotional date will be assigned to the
Personnel Seniority list by the highest combined score. If the combined scores
are the same the Officer will be assigned by the date of hire. If the date of hire is
the same, they will be assigned by alphabetical order (Last Name, First Name,
Middle Initial). Name used to determine TIG seniority will be the name of the
employee as of date of employment in Fire/Rescue, regardless of any
subsequent name change.

If an Employee either receives a disciplinary demotion or voluntarily demotes,

they will be assigned to the promotional seniority list by previous TIG of that
lower class.

14




9.1

ARTICLE 9
LABOR-MANAGEMENT COMMITTEE

There shall he a Labor Management Committee consisting of three (3) Union
Representatives and three (3) Employer representatives. The Committee shall
meet on the request of either party to discuss all matters of mutual concern within
a reasonable notice. (Five calendar days excluding weekends & holidays). The
Committee shall have the authority to make recommendations to the Union or the
Employer. Recommendations involving changes in any article contained within
this agreement shall require a formal request for the renegotiations of said article.




10.1

10.2

10.3

10.4

10.5

10.6

ARTICLE 10
PERSONNEL REDUCTION

In the case of personnel reduction, time in service (TIS) seniority and time in
grade (TIG) seniority, as defined in Article 8, will be utilized as follows:

The Union President shall be notified in writing by the County Manager of the
intent to implement a personnel reduction once officially known. This notice shall
include the positions slated to be eliminated and the proposed effective date of
such eliminations.

Once the number of employees to be laid off is determined, employees will be
laid off based on the least TIS seniority regardless of rank. For further
clarification, lay offs shall start with the least senior TIS seniority employee.
Following a personnel reduction a “recall” list shall be established. This list shall
reflect TIS seniority only with the laid off employee with the greatest TIS seniority
at the top of the list.

If it becomes necessary for involuntary demotions to occur, TIG seniority shall be
the determining factor. An “involuntarily demoted” list shall be established for
each affected rank. Demotions will start with the least senior TIG employee. If
two or more employees were promoted to the same rank, on the same date, the
promotional list used to promote said employees will be used to determine TIG
seniority.

Employees involuntarily demoted in accordance with this Article will revert to their
previously held rank with TIG seniority as if they had never been promoted.

Employees involuntarily demoted in accordance with this Article, shall be
returned fo their former position as follows:

A. If a vacancy occurs for any reason, employees involuntarily demoted will
be reverted back to their previous position in the inverse order of
demotion, regardiess of any existing or expired promotional list.

B. Any current promotional list(s) that exist for a rank in which a “involuntarily
demoted” list has been established shall be frozen. Once all involuntarily
demoted employees, in any given rank, have been re-promoted the
promotional list will continue in accordance with the current CBA as
though it had never been frozen, and the expiration date of the list(s) shall
be adjusted to reflect an extension of the time for which it was frozen.

C. No promotional exam will be given for any rank during such time that an
“‘involuntarily demoted” list exists.

D. Employees re-promoted from the “involuntarily demoted” list will have their
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TIG seniority reverted back to their original promotion date as if they were
never demoted.

10.7 For purposes of recall, employees laid off in accordance with this Article, shall be
refurned to work for up to a period of two (2) years as follows:

10.8

A

B.

If a vacancy occurs for any reason, employees laid off will be recalled to
work based on TIS seniority as established in the “recall” list.

The employer shall call the employee’s last known telephone number, and
if no response, shall send via certified and regular mail written notification
to the last known address of any laid off employee being recalled to duty.
It is the responsibility of the laid off employee(s) to provide in writing to
Human Resources any changes of address or telephone number during
the two (2) year recall period.

If the recalled employee refuses to return to work, or if the recalled
employee does not provide the Human Resources Department with a
written response within twenty one (21) calendar days of notification, such
individual's recall rights under this Agreement are lost. Recalled
employees who refuse work offered in a position below the rank for which
they previously held shall remain on the “recall” list until such time as the
list expires or they refuse work in the position for which they previously
held.

A recalled employee(s) shall be considered continuously employed with
the department for purposes of TIS and TIG seniority.

Recalled employees must meet, as a minimum, the basic qualifications
(i.e. Fire Standards Certification, EMT, Paramedic, etc.) they held at the
time of their separation.

Recalled employees with a break of employment greater than 6 months
may be subject to new hire procedure (i.e. background checks, drug tests,
physicals, etc.) as required by the employer.

The Employer shall not contract out work if there are Employees on lay-off who
can perform the work in question.

17




1.1

11.2

11.3

ARTICLE 11
PROMOTIONS

The following procedures shall govern all promotions within the Fire/Rescue
Department. A test will be given every two years or when the current list is
depleted or expires. Notification of testing will be posted at all work locations
ninety (90) days or the next business day, in advance of the test. Closing date for
the acceptance of applications shall be 30 calendar days prior to the test date as
posted. The candidate must be eligible by the test date to sit for the exam.

All promotional examinations shall be assembled, written and solely administered
by an outside testing agency. The same testing agency shall not be used to
administer two (2) consecutive tests and not within a two (2) year period. The
testing agency shall be required to comply with the testing guidelines set forth in
Section 11.10. All examinations shall be impartial and shall relate to those
matters which will adequately and test fairly the candidate in their ability to
discharge the duties of the position to be filled.

A list of the official texts and reference materials from which questions and
answers are detived will be available to each {est candidate at ieast ninety (20)
days prior to the examination. Duplication and/or purchase of said materials shall
be at no cost to the Employer.

All applicants will be notified of their final score and their relative standing. The
period of eligibility of the promotional list shall be for two years from the date of
posting and final placement on promotional list.

All persons with a score of seventy-five percent (75%) or better shall be
considered passing. Length of Service points and Education points will then be
added, with the person attaining the highest score ranked first, top of the list.
Personnel will be promoted off the list from top to bottom.

A Length of Service: 0.5 points per year . Length of service shall be
prorated into quarters (1/4) for actual time of service.
B. One (1) point for either of the following:
1. Florida Fire Officer | Certification,
2. Approved two (2) year degree as outlined in Article 27.
C. Two (2) points for either of the following:
1. Florida Fire Officer Il Certification,
2. Approved four (4) year degree as outlined in Article 27.
Note: Test candidates will only qualify for either “B" or "C”, not both.

£8




11.6

11.7

11.8

11.9

A promoted Employee shall serve a probationary period of six (6) months. If
during that period, the Employee fails to perform satisfactorily the duties of the
new position or voluntarily resigns from said position, he/she shall be permitted to
return to hisfher prior rank vacated without loss of seniority. A written evaluation
will be performed at three (3) and six (6) months during the probation period.

To be eligible to take the Engineer Promotional Examination candidates shall
have successfully completed Florida State Fire College or equivalent of the listed
classes:

A Fire Service Hydraulics,
B. Fire Apparatus Operations,
C. Aerial Operations

The employee shall have served one (1) continuous year time in grade, as a
Firefighter with Nassau County Fire/Rescue immediately prior to the test date.
The employee shall also be a State of Florida Certified Paramedic prior o the
test date.

If a forty (40) hour workweek employee desires to sit for the examination, said
employee shall have the qualifications as listed, however, the employee shall be
exempt from the “immediately prior to the test date” requirement.

To be eligible to take the Lieutenant Promotional Examination, the employee
shall have successfully completed Florida State Fire College curriculum or
equivalent of the listed classes:

A Company Officer,
B. Strategies and Tactics |,
C. Strategies and Tactics Il

The employee shall have served (2) continuous years time in service with
Nassau County Fire Rescue prior to the test date, be a State of Florida Certified
Paramedic for one (1) year, and have served one (1) continuous year, time in
grade, as an Engineer with Nassau County Fire/Rescue, of which the last year
must be immediately prior to the test date.

if a forty (40) hour workweek employee desires to sit for the examination, said
employee shall have the qualifications as listed, however, the employee shall be
exempt from the “immediately prior to the test date” requirement.

To be eligible to take the Captain Promotional Examination, the employee shall
have successfully completed Florida State Fire College curriculum or equivalent
of the listed classes:

(9




11.10

Company Officer,

Strategies and Tactics |,

Strategies and Tactics |,

Building Construction,

ICS 300, Intermediate Incident Management (or eqiivalent),
ICS 400, Advanced ICS (or equivalent)

mmoow>

The employee shall have served six (6) continuous years, time in service, with
Nassau County Fire/Rescue prior to the test date and have served three (3)
continuous years, time in grade, as a Lieutenant/Paramedic with Nassau County
Fire/Rescue, of which the last year must be immediately prior to the test date.

If a forty (40) hour workweek employee desires to sit for the examination, said
employee shall have the qualifications as listed, however, the employee shall be
exempt from the “immediately prior to the test date” requirement.

Examinations will be 150 multiple-choice questions. The exam material shal be
consistent with the knowledge and requirements of the rank considered. The
number of guestions shall be in proportion to the requirements for the position
tested and shall consist of the following materials:

Nassau County Policies and Procedures
NCFR Rules and Regulations

Union Contract

Medical SOP

Fire SOG

Candidates will have seven (7) working days to review a corrected copy of the
test. Protests must be submitted in writing citing the questions and the dispute
along with supporting information and where it can be found within the test
material to the Human Resources Department within that seven (7) working day
period. Within five (5) working days after the close of the protest period, a
protest committee will meet to have a protest hearing. All sides would mutually
agree upon the date. This will be a closed-door meeting with a ruling on the
protested questions coming at the end of that meeting, and the results submitted
to The Human Resources Department in writing. The committee will be
composed of two (2) members from at least or above the rank being tested and
one (1) member from the Human Resources Department. A member of the
testing company must be present to answer any questions, if needed. The Union
President, or designee, may be present to observe the meeting. The members
from labor will be selected on the day of the test, prior to the examination. Two
(2) primary and two (2) alternates wilt be selected. The committee members will
be nominated and voted on by the testing candidates. Final results from the
20




written exam shall be posted within five (5} working days following the protest
hearing.

11.11  Any person may voluntarily request to be removed from the promotional list.

11.12 Line of promotion is as follows: From Firefighter to Engineer to Lieutenant to
Captain.
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12.1

12.2

12.3

12.4

12.5

12.6

12.7

12.8

12.9

ARTICLE 12
TRANSFERS

In the event that a vacancy occurs in the Fire/Rescue Deparfment due to
promotion, transfer, resignation, demotion, retirement, or demise of an employee,
the vacancy shall be filled by management based on appropriate qualifications
for the position.

Al vacant positions shall be filled by the evaluation of all properly filed requests
for transfer. Transfer request shall be made for the Station and/or shift. The
request shall be made in writing and will be filed through the normal chain of
command to the Fire Chief.

Requests shall be submitted on a "REQUEST FOR TRANSFER" form. Written
requests for transfer shall be made to the Employer within five (5) calendar days
from the date the position is vacated. Although requests for transfer will be
accepted any time prior to vacating of a position, the position will be considered
vacated at 0800 hours at the end of duty day on the last regularly scheduled shift
that the employee works.

Employees can withdraw written transfer requests at any time by submitting
written nofification to the Fire Chief prior to being awarded the transfer.
Vacancies shall be announced by the Employer with a special builletin. Said
bulletin shall be accessible to all Employees for a period of at least five (5)
calendar days immediately following the date that the position was vacated.

In the event that more than one (1) Employee submits a request for transfer for
the position, the position shall be filled by the Employee with the greatest time in
service seniority, whenever possible. No Employee shall be penalized for not
accepting a requested transfer.

In the event that no Employee has requested a transfer for that position, the
Employer has the right to assign Employees having lowest time in grade seniority
in that position and the appropriate qualifications to the position for the
betterment of the department.

Any Employee that accepts a transfer under the terms and conditions of this
article or a lateral transfer as defined in the NCFR Rules and Regulations, must
wait six (6) months before being able to request another transfer.

The rank of Firefighter is exempt from the bid process.

Any newly created positions within the division or department will be posted for
22




fifteen (15) days, allowing all Employees the opportunity to request a transfer.

12.10 Employees will receive written notice prior to being fransferred. Whenever
possible, written notice will be provided at least two (2) weeks prior to the
effective date of the transfer. When possible, transfers will become effective at
the start of a new pay cycle and wili not result in an employee receiving back to
back ninety-six (96) hour pay cycles.
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13.1

13.2

13.3

13.4

ARTICLE 13
GRIEVANCE PROCEDURES

In a mutual effort to provide harmonious working relations between the parties to
this Agreement, it is agreed to and understood by both parties that there shall be
a procedure for the resolution of grievances between the parties arising from an
alleged violation of specific terms of the Agreement as provided in this Article and
any other violation of Local ordinances, county policy and procedures, rule and
regulations, SOP's, and State or Federal laws.

For the purpose of this Agreement, a grievance is defined as a claim or complaint
that an Employee or a Group of Employees or Employer may have that the
Employer or Employee has violated a provision of this Agreement.

Grievances may be taken up as soon as possible upon mutual agreement
hetween management and Union, within the time limits established by this article,
or maybe extended by mutual agreement in writing. The Human Resources
Department shall be aware that a grievance has been filed.

All Grievances shall be reduced to writing and must contain the following
information.

A. The specific Article and Section of the Agreement or items listed in 13.1,
alleged to have violated by the Employer or Employee, including a brief
description of the violation.

B. Signature of the Grievant, or in case of a group of Employees filing a
Grievance the signatures of the Group, or signature of the President of the
Union and date(s) signed.

C. Desfgnation of the specific Union Representative (must be an elected officer
or steward) if the Grievant requests Union Representation.

13.5 All Grievances shall be processed in accordance with the following order:

Step 1
a. The Grievant, shall present the Grievance in writing to the Deputy Chief
within five (5) working days of the occurrence of the action giving rise to
the Grievance. Discussions will be informal for the purpose of settiing
differences in the simplest and most effective manner. The Deputy
Chief should discuss and make an effort to resolve all Grievances with
fairness and justice for both Grievant and the Employer. The Deputy
Chief shall communicate a decision o the Grievant in writing within five
24




(5) working days from the date the Grievance was presented to him.

If the Empioyer does not respond within the prescribed limits, the Grievance may move
step two (2) of the Grievance Procedure.

If the Grievant is not satisfied with the decision in step 1, the Grievant may proceed to
Step two (2) of the Grievance Procedure.

NOTE: Any Grievance proceeding to Step two (2) of the Grievance Procedure shall
have the merits of the grievance reviewed by the Executive Board. The Executive
Board will vote whether or not to proceed forward with the grievance.

Step 2
a. The Grievant, within ten (10) working days of the action, from step one
(1) giving rise to the Grievance, shall present the Grievance to the Fire
Chief requesting a hearing be scheduled with him/her within ten (10)
working days of the request.

If the Employer does not respond within the prescribed limits, the Grievance may
proceed to step three (3) of the Grievance Procedure.

b. At this hearing the Employee may be accompanied by Union
Representatives and present withesses or written statements on his
behalf. Following this hearing, within ten (10) working days, the Fire
Chief shall submit his written answer to the Grievant with a copy to the
Union.

If the Grievant is not salisfied with the decision in step two (2), the Grievant may
proceed to Step three (3) of the Grievance Procedure.

If the Employer does not respond within the prescribed limits, the Grievance may move
to step three (3) of the Grievance Procedure.

Step 3
a. The Grievant, within ten (10) working days of the action, from step two
(2.b) giving rise to the Grievance, shall present the Grievance to the
County Manager requesting a hearing be scheduled with him/her
within ten {10) working days of the request.

If the Employer does not respond within the prescribed limits, the Grievance may
proceed to step four (4) of the Grievance Procedure.,

b. At this hearing the Employee may be accompanied by Union
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Representatives and present withesses or written statements on his
behalf. Following this hearing, within ten (10) working days, the County
Manager shall submit his written answer to the Grievant with a copy fo
the Union.

If the Employer does not respond within the prescribed limits, the Grievance may move
to step four (4} of the Grievance Procedure.

c. If a Grievance as defined in this Article, has not been satisfactorily
resolved within the Grievance procedure, the Union may request
arbitration or appeal to the Board of County Commissioners in writing
as outlined in step four (4) to the County Manager no later than fifteen
(15) working days after the response as received in step three (3.b) as
above.

If the Employer does not respond within the prescribed limits, the Grievance may move
to step four (4).

Step 4

If the grievance is not settled in accordance with Steps 1 through 3, the
aggrieved employee or the Union, as the case may be, may request
arbitration or appeal to the Board of County Commissioners by serving
written notice on the County Manager, no later than fifteen (15) working
days after receipt of the Employer's response in Step 3, together with a
written statement of the specific provision(s) of this Agreement at issue. If
there is no request for arbitration or appeal to the Board of County
Commissioners, the Employer's Step 3 answer shall be final and binding
upon the aggrieved employee and the Union. Upon appeal to arbitration,
the Union or the employee may, in the written notice requesting arbitration,
include the names of two (2) Florida Supreme Court-approved mediators
for the Fourth Judicial Circuit, either of whom is acceptable to the Union,
the Employer, or the employee to arbitrate the grievance. If the two (2)
parties involved in the selection do not mutually agree upon the selection of
one (1) of the persons listed or some other person qualified to arbitrate,
then the parties may request the services of the Federal Mediation and
Conciliation Service (FMCS). If the FMCS is utilized, the arbitrator shall be
chosen pursuant to their procedures. Notwithstanding the provisions of this
Section, an arbitrator other than outlined above may be mutually selected
by the parties to the arbitration proceedings.

At the conclusion of the arbitration hearing, post-hearing briefs may be

filed at the request of either party or the arbitrater. The arbitrator shall

have thirty (30) days after the hearing is concluded, or receipt of briefs, to

render his award and findings of fact. Post-hearing briefs must be filed
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(5)

within ten (10) working days of the arbitration hearing.

With respect to the interpretation, enforcement, or application of the
provisions of the agreement, the decisions, findings, and
recommendations of the arbitrator shall be final and binding on the parties
to this Agreement. However, the authority and responsibility of the
Employer as provided by Chapter 447, Florida Statutes, shall not be
usurped in any manner unless specifically amended or modified by this
Agreement.

The arbitrator shall have no authority to modify, amend, ignore, add to,
subtract from, or otherwise alter or supplement this Agreement, or any
part thereof, or any amendment thereto. The arbitrator shall consider only
the specific issue(s) submitted to him in writing by the Employer and the
Union and shall have no authoerity to consider or rule on any matter which
is stated in this Agreement not to be the subject to arbitration, or which is
not specifically covered by this Agreement. All testimony given at the
arbitration hearing will be “under oath”. The arbitrator may not issue
declaratory or advisory opinions and shall be confined exclusively to the
question(s) which is/are presented to him, which question(s} must be
actual and existing. The arbitrator shall submit in writing his decision
within thirty (30) days following the close of the hearing or the submission
of briefs by the parties, whichever is later, provided that the parties may
mutually agree in writing to an extension of said limitation. Consistent with
this section, the decision of the arbitrator shall be exclusively based upon
specific findings of fact and conclusions based thereon, which findings of
fact and conclusions shall be the predicate for any decision made by him.
In rendering any decision, the arbitrator shall only consider the written,
oral, or documentary evidence submitted to him at any hearing set. The
decision of the arbitrator shall be final and binding. If any event occurred
or failed to occur prior to the effective date of this Agreement, it shall not
be the subject of any grievance hereunder, nor shall the arbitrator have
the power to make any decision concerning such a matter.

It is specifically and expressly understood that taking a grievance to
arbitration or an appeal to the Board of County Commissioners constitutes
an election of remedies and a waiver of any and all rights by the appealing
party and all persons it represents.

Both parties shall share the cost and expense incurred by the impartial

arbitrator equally. If a transcript of the proceedings is requested, the party

so requesting shall pay for it. If an employee acting independently of and

in disregard of the position of the Union in matters relating to arbitration,

such employee shall pay his/her share of the expenses of the arbitrator's
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13.8

13.9

costs and expenses.

The term "work days" as used only in this Article includes Monday through Friday
of each workweek. Saturdays, Sundays and Holidays as set forth in this
Agreement shall not be considered work days.

Both parties shall share the cost and expense incurred by the impartial arbitrator
equally. If a transcript of the proceedings is requested, the party so requesting
shall pay for it. If an employee acting independently of and in disregard of the
position of the Union in matters relating to arbitration, such employee shall pay
his/fher share of the expenses of the arbitrator's costs and expenses.

The Union will not be required to process Grievances for Non-Union Members,
but will be invited to attend any meetings where the resolution of the Grievance
may occur.

The Arbitrator will decide all issues before him, including the issue of Arbitrability,
should it arise.
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14.1

ARTICLE 14
WORKER'S COMPENSATION

Any Fire-Rescue Department Employee covered by this Agreement who sustains
a temporary disability as a result of an injury arising out of employment by the
Employer shall, upon presentment of a doctor's certificate, in addition to
compensation payable pursuant to the worker's compensation law of the State of
Florida, be entitled to the following bhenefit:

A. During the first one hundred eighty (180) calendar days of such disability, said
Employee shall receive pay based upon one hundred percent, (100%) of
regular straight-time wages reduced by the Worker's Compensation Indemnity
payable.

B. Thereafter, the Fire Chief or designee with a concurring medical opinion, may,
with the concurrence of the County Manager, grant additional injury-in-the-
line-of duty leave in increments of thirty (30) calendar days. During such
extension, said Employees shall receive supplemental pay based upon one
hundred percent (100%) of regular straight-time wages reduced by Worker's
Compensation Indemnity payable.

C. The employer will notify the employee prior to the end of the one hundred
eighty (180) calendar days that the Workers’ Compensation benefits will
expire. This will occur no less than thirty (30) calendar days prior to the end
of the one hundred eighty (180) calendar days from the date of injury. The
employee, once notified that they are approaching the one hundred eighty
(180) calendar days, must provide the Fire Chief or designee written
notification that they are requesting an extension. Written notification of the
request for extension must be accompanied by written medical
documentation and must be repeated every thirty (30) days from the end of
the original one hundred eighty (180} calendar days. The employee’s letter
of extension and written medical documentation, for each thirty (30) calendar
day extension request, must receive the concurrence of the Fire Chief and
the County Manager prior to the end of the one hundred eighty (180)
calendar days or prior to the end of each requested thirty (30) calendar day
extension.

CLAIMS: Any such Employee who has any claim for compensation under this
section shall file a claim in the manner prescribed in Chapter 440,
Florida Statutes, by the end of each month during which such absence
has occurred. The appointing authority may approve such claims when
it is satisfied that the claim correctly states the facts and that such claim
is entitled to payment.
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ARTICLE 15
PERFORMANCE EVALUATION

At such time that the County and Union both agree, by joint memorandum of
understanding, that a new performance evaluation is needed, a joint evaluation
committee, composed of two (2) Union Representatives and two (2) Employer
Representatives, shall be established. A performance evaluation form shall be
designed and will become a part of this Agreement.

The Performance Evaluation Committee Members shall be provided with all
necessary documentation and information necessary to design said evaluation
form.

Annual performance evaluations shall be conducted thirty (30) days before the
Employee's anniversary date. All supervisory personnel who are responsible for
completion of these forms shall receive the appropriate training.

If the Employee feels dissatisfied with the evaluation, the Employee and
immediate supervisor shall make every effort to remedy the situation. Disputes
arising from a job evaluation shall be resolved using the Grievance procedure as
outlined in Article 13.
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ARTICLE 16
SALARY

The following pages contain the current base salary range and pay steps for the
Nassau County Fire/Rescue Department.

Bargaining unit employees will receive compensation pursuant to the attached
pay matrix. For fiscal years 20142-20153 and 20153-20164 only, any Cost of
Living adjustments to the annual base salaries of any non-bargaining, BOCC
non-exempt, hourly employees shall likewise be applied to the pay matrix of the
bargaining unit.

Employees will be evaluated annually on their date-in-position as it is as of
October 1, 2003. Employees who receive a satisfactory rating on their annual
evaluation will be eligible for a one (1) step increase of two and a half percent
(2.5%) until they reach the maximum of their pay range. Performance
increases shall not cause an employee to exceed the maximum of the pay
range for the class.

An eleven percent (11%) base pay differential shall be maintained between
firefighter and fire engineer. An eleven percent (11%) base pay differential shall
be maintained between the ranks of fire engineer and lieutenant. An eleven
percent (11%) base pay differential shall be maintained between the ranks of
lieutenant and captain. .[Effective August 1, 2004, an eleven percent (11%)
base pay differential was placed in effect for those hired prior to October 1,
2012.]

For employees hired on or after October 1, 2012, a nine percent (9%) base pay
differential shall be maintained between firefighter and fire engineer. A nine
percent (9%) base pay differential shall be maintained between the ranks of fire
engineer and lieutenant. A nine percent (9%) base pay differential shall be
maintained between the ranks of lieutenant and captain.

All bargaining unit employees who are State certified Firefighters, and who
possess a valid State of Florida Paramedic certification will receive an
estimated $2,500.00 annually based upon 2912 hours worked ($.8585 per hour)
for that certification. The position of single-certified paramedic shall receive an
estimated $1,000.00 annually based upon 2912 hours worked ($.3434 per
hour).

The pay scale for Fire Inspector will be the same as that of Lieutenant.
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ARTICLE 17
HOURS

The twenty-four (24) hour shift shall commence at 0800 and continue through
0800 hours the following day.

The basic work period will consist of a fourteen (14) day cycle. The present
schedule of twenty-four (24) hours on shift and forty-eight (48} hours off shift
shall remain in effect for all fifty-six (56) hour workweek Employees covered by
this Agreement. Nothing in this Agreement shall be construed as a limitation of
the number of hours to be worked per day, days per week, or for any other period
of time.

Fire Prevention Employees are normally scheduled to work forty (40) hours per
week during a five (5) day workweek beginning on Monday and ending on Friday.
Work hours and days shall be at the discretion of the Fire Chief or designee. The
basic pay period shall consist of fourteen (14) days.

If an Employee is approved to voluntarily swap hours with another Employee for

an Employee's convenience, no overtime compensation will be payable to the
Employee providing relief.
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ARTICLE 18
ANNUAL, PERSONAL, PTO, LEAVE DONATION
Employees hired on or after June 14, 2011 shall accrue Paid Time Off (PTO).

All full-time twenty-four (24) hour shift personnel who accrue annual leave, who
have been continuously employed for the following periods, and who have either
worked, been on paid leave, or on the payroll for injury shall accrue annual leave
with pay as follows:

LENGTH OF CONTINUOUS SERVICE

0-4 years = 16 hours per month
5-14 years = 20 hours per month
15-19  years = 26 hours per month
20-plus years = 32 hours per month

All twenty-four (24) hour shift personnel who accrue annual leave shall be
permitted to accrue up to one thousand two hundred (1,200) hours. For the
purposes of sell back to the County, sell back shall be at regular rate of pay, for
only the unused hours above the one thousand two hundred (1200) hours
accrued as of September 30" of each year. Said payment shall be in the first
payday in December.

All ful-time forty (40) hour workweek personnel who accrue annual leave, who
have been continuously employed for the following periods and who have either
worked, been on paid leave, or on the payroll for injury shall accrue annual leave
with pay as follows:

LENGTH OF CONTINUOUS SERVICE

0-4 years = 09 hours per month
5-14 years = 11 hours per month
15-19  years = 15 hours per month
20-plus years = 19 hours per month

All full-time forty (40) hour workweek personnel who accrue annual leave, shall
be permitted to accrue up to four hundred (400) hours. For the purposes of sell
back to the County, sell back shall be at regular rate of pay, for only the unused
hours above the four hundred (400) hours accrued as of September 30 of each
year. Said payment shall be in the first payday in December.

For the purpose of this Article, for fifty-six (56) hour workweek personnel, one (1)
day equals twenty-four (24) hours. For forty (40) hour workweek employees, one
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(1) day equals eight (8) hours.

By written consent of any employee covered under this Agreement, annual leave,
sick leave or PTO time may be donated to a fellow Employee under the terms
and conditions outlined below:

A. That the recipient through accident or illness shall have exhausted all time in
their PTO, annual leave and sick leave account,

B. That all time donated will be deducted from the donor’'s leave account and
posted to the fellow Employee's leave account, on a pay pericd by pay period
basis for only the hours needed in that pay period.

C. That this section shall not be subject to the Grievance procedure or Arbitration
procedure of this Agreement.

Up to five (5) employees may be off on PTO, vacation, annual, personal, or
bonus leave per shift except for holidays. Leave on holidays is not guaranteed.
If the vacancy cannot be filled the employee must report for duty. This leave will
be automatically approved. The Fire Chief may increase the number of
employees off.

in October of each year, employees can submit a request for vacation of up to
fourteen (14) days for the following calendar year. This leave will be
automatically approved by TIS seniority. For holidays, approval does not
guarantee the leave will be filled. All other leave will be on a first comeffirst
served basis.

For purposes of calculation, new employees shall accrue PTO during the first full
pay period after employment, however will not be eligible to use such accruals
until completion of ninety (30) days of employment.

All full-time twenty-four (24) hour shift personnel who accrue PTO leave, who
have been continuously employed for the foliowing periods and who have either
worked, been on paid leave, or on the payroli for injury shall accrue paid time off
(PTO) as follows:

LENGTH OF CONTINUOUS SERVICE
0-4 years = 35 hours per month
5-14 years = 40 hours per month

15-19 years = 45 hours per month
20 plus years = 50 hours per month

All full-time twenty-four (24) hour shift personnel who accrue PTO leave shall be
permitted to accrue up to twelve hundred (1,200) hours of PTO. For purposes of
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sell back to the County, sell back shall be at one-half (1/2) of the Employees
regular rate of pay, for only the unused hours above the twelve hundred (1,200}
hours accrued as of September 30" of each year. Said payment shall be in the
first payday in December.

All full-time forty (40) hour workweek personnel who accrue PTO leave, who
have been continuously employed for the following periods, and who have either
worked, been on paid leave or on the payroll for injury shall accrue paid time off
(PTO) as follows:

LENTH OF CONTINUOUS SERVICE
0-4 years = 140 hours per year
5-14 years = 160 hours per year

15-19 years = 180 hours per year
20 plus years = 200 hours per year

All full-time forty (40) hour workweek personnel, who accrue PTO leave shall be
permitted to accrue up to seven hundred and twenty (720) hours of PTO. For the
purposes of sell back to the County, sell back shall be at one-half (1/2) of the
employee’s regular rate of pay, for only the unused hours above he the seven
hundred and twenty (720) hours accrued as of September 30" of each year.
Said payment shall be in the first payday in December.
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ARTICLE 19
HOLIDAYS and BONUS LEAVE

The following are Holidays under this Agreement.

New Years Day January 1

M. L. King's Birthday Third Monday in January
President's Day Third Monday in February
Memorial Day L.ast Monday in May
Independence Day July 4

Good Friday Friday preceding Easter
Labor Day First Monday in September
Veteran's Day November 11

Thanksgiving Day Fourth Thursday in November
Day After Thanksgiving Day After Thanksgiving
Christmas Eve December 24

Christmas Day December 25

Twenty-four (24) hour shift personnel hired before October 1, 2012 shall have
twelve (12) hours annual leave or PTO placed in their leave account for each
holiday observed, regardless of whether the Employee works said Holiday.
Employees hired before October 1, 2012, who work on said holiday (s) will be
paid 1-1/2 times their rate of pay for twelve (12) hours.

Employees hired on or after October 1, 2012, will be paid one and one half (1-
1/2) times their rate of pay for any hours worked on a holiday.

Should an employee be transferred from a 24-hour shift work schedule to a 40-
hour workweek, any hours of accrued leave/PTO shall be computed by dividing
by the conversion factor one point five (1.5). If an employee is transferred from a
40-hour workweek to a 24-hour shift work schedule, any hours of accrued
leave/PTO shall be computed by multiplying by the conversion factor one point
five (1.5).

Employees with a sick leave account who work any consecutive six (6) month
period without using any Sick Leave will receive two (2) bonus days; to be taken
within six months of earning, any unused bonus leave at the completion of the six
month period shall be forfeited.

Employees hired before October 1, 2012 shall receive one (1) Personal Leave
Day each fiscal year. Any unused personal leave on September 30" of each
year shall be forfeited.
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ARTICLE 20
SEPARABILITY

In the event that any Article, Section or portion of this Agreement should be held
invalid and unenforceable by any court of competent jurisdiction, such holding
shalf apply only to the Article, Section or portion thereof specified in the Court's
decision. All other Articles, Sections, portions not so invalidated shall remain in
full force and effect. The parties will meet to renegotiate the affected Article,
Section or Portions specified in the court's decisions.
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ARTICLE 21
CIVIL LEAVE
21.1 The language in effect in the County's policy and procedures concerning civil

leave at the time this Agreement is jointly executed shall remain in effect during
the duration of this Agreement.
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ARTICLE 22
DISCIPLINE AND DISCHARGE
No Employee shall be disciplined or discharged without just cause. Any
discharge or disciplinary action shall conform to all laws, applicable County
Policies and Procedures, Department Rules and Regulations, and the
Firefighter's Bill of Rights.

A hearing shall be held to investigate the charges prior to the imposition of
discipline or discharge in accordance with the Firefighter's Bill of Rights.

The Employee and Union shall be entitled to a copy of the transcript from the
hearing at no cost.

Failure to conform with the requirements of this Article shall necessitate the
enactment of the Grievance Procedures.

Fire Fightet's Bill of Rights

Before you are questioned, you must first receive written notice of sufficient detail
of the investigation to reasonably apprise you of the nature of the investigation.

Before you are guestioned, you must be given the names of all “complainants.”
Before you are guestioned, you must be informed of the name and rank of the
officer in charge of the investigation, all interrogators and all persons present
during the interrogation.

The interrogation must take place at the main fire station, or the facility where the
investigating officer is assigned.

The interrogation must be held at a reasonable time of day, preferably when you
are on duty, unless immediate action is required.

The interrogation must be of reasonably duration with rest periods.

You cannot be subject to offensive language.

You cannot be offered any incentive as an inducement to answer questions.
A tape recording or other complete record must be made of the interrogation.

39




10.

11.

12.

If a transcript is made of the interrogation, you are entitled to a copy free of
charge.

You are entitled to a union representative during the interrogation.

You cannot be disciplined, threatened, or discriminated against because you
exercise your rights under this law.
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ARTICLE 23
BEREAVEMENT LEAVE

All Fire/Rescue Department Employees covered by this Agreement will be
granted administrative leave with pay to arrange and/or attend funeral services in
the event of death(s) in the immediate family. Such time off shall be at least forty-
eight (48) hours for 24-hour shift employees and thirty-two (32) for forty (40) hour
employees and shall not be charged to Annual, Sick, PTO, Personal, or Bonus
leave. Requests for time off shall be submitted in writing to the Shift Commander
or designee. The Fire Chief or designee may approve longer hours if travel or
other extenuating circumstances deem it necessary. The Employee's immediate
family is defined as the Employee's spouse, children of both the Employee and
the spouse, mother, father, mother-in-faw, father-in-law, brother, sister, step
children, step parents, grandparent, or grandchildren of the individual, or other
close relatives who reside permanently with the Employee.

All Fire/Rescue Department Employees covered by this Agreement will be
granted (8) eight hours administrative leave with pay to attend funeral services of
other, family members not mentioned above, aunts, uncles, cousins, efc.
Requests for time off shall be submitted in writing to the Employees Supervisor.-
The Fire Chief or designee may approve longer hours if travel or extenuating
circumstances deem it necessary.
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ARTICLE 24
OVERTIME

In the event that a need for overtime occurs in the Fire/Rescue Department,
overtime is provided for members of the bargaining unit at the discretion of the
Fire Chief and shall be voluntary. The Employee shall be paid at a rate of one
and one-half (1 1/2) times their regular rate of pay for all hours in excess of their
regular scheduled work period as governed by the Fair Labor Standards Act
(FLSA). All overtime shall be distributed and rotated equally. The Employer
agrees to maintain a log to show the time of call and the response from each
Employee called. When overtime is worked, it will be paid in the fourteen (14)
day cycle.

New Employees on probation will not be eligible for overtime until one hundred-
eighty (180) days from their date of employment except in mandatory situations.

During the attempt to fill the overtime slot, the on duty Employee holding said slot
will not be released from duty until relief is obtained.

Employees of the bargaining unit shall have overtime hours distributed by a
rotating list. The process by which overtime is assigned shall be agreed upon by
management and fabor, prior to implementation. This process shall be
addressed in NCFR Rules and Regulations, Overtime Appendix, and reviewed
annually or as needed.

Forty (40) hour workweek personnel covered by this agreement shall be paid at
the rate of one and one-half (1/-1/2) times their regular rate of pay for overtime.

Bereavement time limited to the first twenty-four (24) hours and schools and

special assignments assigned by the County will be considered hours worked for
the purpose of calculating overtime.
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ARTICLE 25
LONGEVITY PAY

25.1 Al bargaining unit employees hired before October 1, 2012, will receive $40.00
per month longevity pay for each five (5) years of service.
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ARTICLE 26
UNIFORM ALLOWANCE

All uniforms required in the performance of their duties shall be furnished by the
Employer and at no cost to the Employee.

Uniforms will only be worn on duty and up to one (1) hour before and after
employee reports or leaves duty. No Uniform or parts of uniforms will be worn for
personal use without permission of the Fire Chief.

The Employer shall provide each new employee with the following uniform items
at the time of employment and will replace on an as needed basis.

8 Department T Shirts

2 Dress Shirts (except for the rank of Captain, which shall receive four (4)
4 Trousers

4 Pairs of Socks (Black)

2 Sets of Officer Insignias (at time of promotion)
1 Pair of shoes

1 Black Belt

1 Name Plate

1 Black Dress Tie- males; Ribbon style- Females
1 Work Jacket with Liner

1 Department Ball cap with Department logo

1 pair work boots

The Employee shall maintain uniforms in a neat and clean condition at all times.
The Uniform of the Day for the ranks of Firefighter through Captain shall be the
department issued t-shirt, work trousers/shorts, and work boots/shoes; unless
special events require otherwise.

All Fire/Rescue Department Employees will be issued Bunker Gear which shall
consist of the following: Coat, Pants, Suspenders, Protective hood, Gloves,
Helmet and Boots. All bunker gear shall meet or exceed NFPA standards on
gear requirements. Equipment required to be carried in an Employee’s bunker
gear will also be issued.

Upon his/her time of service retirement, an Employee who has been issued a
helmet shall be entitled to keep same without charge.

Employees will be able to keep their badges provided they are promoted and
resign or retire in good standing.
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ARTICLE 27
EDUCATIONAL ASSISTANCE PROGRAM

It is the policy of the County to make available to employees the opportunity for
training, development, and advancement consistent with the individual's ability,
performance, budgetary limitations, and requirements of the County.
Fire/Rescue Department employees shall be reimbursed for any cost for tuition,
hooks, and fees upon successful completion of job-related courses offered by the
Florida State Fire College or any accredited institution. Reimbursed books will
become the property of Nassau County Fire Rescue. Reimbursement will only be
approved if the book is not available at Fire Rescue Headquarters. Employees
shall be reimbursed for all courses necessary for completing any job related
degree program. Approved degree programs for reimbursement are EMS, Fire
Science, Public Administration, Business Management, Nursing, Emergency
Management, and any degree program approved by the Florida State Bureau of
Fire Standards and Training, Fire Chief and/or County Manager. Reimbursement
for general education courses required to complete an approved degree
program, shall be reimbursed upon successful completion of said degree.
Employees are eligible for reimbursement for six (6) credit hours per semester,
per fiscal year. The cost for any additional hours carried during a semester shall
be the responsibility of the Employee. Fire/Rescue Department employees shall
also be reimbursed for any courses required for re-certification or those which
are required or approved by the Department. The Employee must obtain a final
grade of "C” or better to be eligible for reimbursement. If the course is strictly
pass/fail, the Employee must successfully complete the course and render a
certificate of completion to receive tuition reimbursement. All room and board
reimbursements will be for the assigned locations only. No locations outside the
State of Florida will be reimbursed without prior approval of the Fire Chief.

Employees must submit transcripts, grade reports, or certifications, as well as,
receipt of payment to receive reimbursement. The County will not reimburse
employees who have courses paid by other means.

Fire/Rescue Department employee's who have successfully acquired an
approved two (2) year degree, as listed in 27.1 shall receive a $0.4120 per hour
pay differential. The hourly amounts may be higher due to overtime, holidays, or
the Garcia cycle.

The Department shall provide all Continuing Education Units (CEU's) and re-

certifications needed to maintain their Paramedic or EMT license. These classes

shall be provided to the Employee while on duty or the County shall pay the

Employee their hourly rate for attending classes while off-duty. Any eligible

Employee desiring to go to ocutside sources must have prior approval from the
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Fire Chief. The Employer shall pay for all State fees for re-certification.

Employees who desire to enroll in a Paramedic program will be reimbursed for
this course only if they have prior approval from the Fire Chief and have passed
the State Boards.

Fire/Rescue Department employee’'s who have successfully acquired an

approved four (4) year degree, as listed in 27.1, shall receive a $0.6181 per hour
pay differential. The hourly amounts may be higher due to overtime, holidays, or
the Garcia cycle.

An employee who has availed himself/herself of the reimbursement under this
article, who terminates his/her employment for any reason, other than reaching
retirement, and prior to completing twelve (12) months with the county after
receiving the reimbursement for the course(s) shall repay the county the total
amount hefshe received for the course(s). Should the employee terminate
his/her employment prior to completing twenty-four (24) months, he/she will
repay fifty (50%).

Any employee who plans on attending classes in the upcoming fiscal year shall
submit an education plan which will consist of degree type, anticipated classes,
and expenses to the Fire Chief no later than March 18! of the current year to
assist in the budget process. Employees that do not submit an education plan by
March 15! of the current year, may be approved for reimbursement by the Fire
Chief.  All courses submitted in the employee’s educational plan shall be
reimbursed upon successful completion or passing with a “C” or better.

Approved tuition reimbursement will be paid up to the in-state student rate for the
appropriate degree. Associates (2 year degree) will be reimbursed up to the
Florida State College at Jacksonville rate. Bachelors (4 year degree) will be
reimbursed up to the Florida State College at Jacksonville or University of North
Florida rates. Any level of education higher than a Bachelors (4 year degree)
must be approved for reimbursement by a committee consisting of the Union
President, the County Manager, and the Chair of the BOCC. If approved, said
degree will be reimbursed up to the Florida State College at Jacksonville or
University of North Florida rates.
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ARTICLE 28
STATION EQUIPMENT

All County-owned Fire/Rescue stations that house full-time Employees shall be
equipped with at least a microwave, refrigerator-freezer, and a stove with an
oven. Desktop computer with internet access may be provided if available. The
County shall also provide usable living area (per number of assigned personnel),
and kitchen/eating utensils (including pots, pans, and dishware). The County
shall provide and maintain each station with a clothes washing machine and
clothes dryer.
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ARTICLE 29
RESIDENCE

29.1 No Fire/Rescue Employees covered by this agreement shall be required to
reside within the boundaries of Nassau County.
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30.1

30.2

30.3

30.4

30.7

ARTICLE 30
SICK LEAVE AND UNSCHEDULED PAID TIME OFF (PTO)

Employees hired after June 14, 2011 shall be assigned Paid Time Off (PTO) and
shall accrue time as listed in Article 18 of this agreement.

Sick Leave or unscheduled PTO may be used after completion of ninety (90)
days of employment. The Employee shall have the responsibility of notifying the
Shift Commander promptly of any iliness that requires absence from work. Sick
leave or unscheduled PTO shall be granted for the following purposes:

A. Personal iliness or injury not connected with work.

B. Medical or dental consultation or treatment

C. Sick leave or unscheduled PTO shall be granted for illness or injury of
immediate family of the Employee, immediate family is defined as spouse,
children, mother, father, brother, sister, step children, grandparents, step
parents of the employee and spouse. Sick leave or PTO used for any
other family members other than as defined above must be approved by
the Fire Chief or his designee prior to use.

All full-time twenty-four (24) hour shift personnel who accrue sick leave, shall
receive sick leave which equates to twenty-four (24) hours per month.

All forty (40) hour workweek personnel who accrue sick leave shall receive
twelve (12) hours sick leave per month.

All full-time twenty-four (24) hour shift personnel who accrue sick leave, shall be
permitted to accrue up to two thousand one hundred sixty (2,180) hours which
equates to ninety (90) days. Any employee, who has accumulated the maximum
of unused sick leave in one (1) year, shall forfeit any unused sick leave above the
ninety (90) days December 315t of each year.
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31.1

31.2

31.3

31.4

31.5

ARTICLE 31
INSURANCE AND PENSION

The Employer agrees to provide Health Insurance for all eligible employees at no
cost to the Employee, and fifty percent (50%) of their dependent coverage under
this agreement, Employees hired on or after May 23, 2009 shall contribute
towards health insurance benefits in accordance with the County's Personnel
Policies and Procedures.

All Employees covered under this agreement shall be provided a group life
insurance program which will consist of coverage at a minimum of $10,000.00.
Said coverage shall be at no cost to the Employer.

The Florida State Retirement System (FRS) shall remain as an integral part of
this agreement and shall remain in effect until the expiration date of this
Agreement or at such time as the FRS affects this Agreement and re-negotiation
becomes necessary.

Any Employee who accrues sick leave and who is separated from the County
(retirement, death, or medical discharge) shall be compensated for their balance
of sick leave up to a maximum of ninety (80) days which equates to two thousand
one hundred sixty (2160) hours. In the event that such separation is caused by
death, the Employees Beneficiary shall receive said compensation.

Any Employee who accrues annual, personal or bonus leave and who is
separated from the County due to resignation, with two (2) weeks’ notice,
retirement, death, or medical discharge shall be compensated for their balance of
Annual Leave up to a maximum of seventy (70) days which equates to one
thousand six hundred eighty (1680) hours. All unused Annual, Personal, and
Bonus leave in the Employee’s leave account shall be paid at separation or the
next pay period. In the event that such separation is caused by death, the
Employee’s Beneficiary shall receive said compensation.

50




32.1

32.2

32.3

ARTICLE 32
RELIEF FOR FIRE AND MEDICAL PERSONNEL

It shall be the policy of the Employer to provide relief at any alarm which exceeds
four (4) hours and at any other alarm which, because of its nature or because of
extreme weather conditions, dictates such relief. Relief period shall not exceed
two (2) hours and is to be used for personal needs and will commence after
equipment has been prepared for response to subsequent alarms.

The Employer agrees that a Rescue Unit with trained medical personnel and
advanced life support equipment shall be present at the scene of all major fires
or emergencies.

In situations where personnel are required to remain at an emergency for an

extended period, the Department shall provide meals and fluid replacement for
all personnel assigned to the scene.
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33.1

33.2

ARTICLE 33
SANITATION, MAINTENANCE AND UPKEEP

The Employer agrees to provide materials required in the day-to-day
maintenance and upkeep of all Fire/Rescue Stations. The Employer furthermore
agrees to supply all items necessary to maintain satisfactory sanitary conditions
of all quarters within all Fire/Rescue Stations. Employees shall not waste or
abuse provided supplies.

This  Article  shall include compliance with  SOP's  concerning
sanitation/decontamination.
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34.1

ARTICLE 34
SUCCESSORS

This Agreement shall be binding upon the successors and assignees of the
parties hereto, and no provisions, terms or obligations herein contained shall be
affected, modified, altered, or changed in any respect whatsoever by the
consolidation, merger, annexation, transfer or assignment of either party hereto,
or by any change geographically or otherwise in the location or place of business
of either party.
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35.1

35.2

35.3

35.4

ARTICLE 35
SAFETY AND HEALTH

The Employer shall provide each Employee an annual physical at no cost fo the
Employee. Said physicals shall have mandatory participation and be given by
Nassau County’'s contracted physicians; said physical shall consist of at least the
following items:

1. Blood Tests (SMAC 24 with Lipid profile)
A. PSA Test for male Employees 40 years of age
Urinalysis (dipstick)
Hearing Test
Vision Test
12 Lead EKG (resting)

A. If over 45 years of age, a stress test shall be performed if three (3) or
more cardiovascular risk factors are present or the examining
physician recommends.

Chest X-ray every two (2) years; unless examining physician or employee
requests yearly.

HIV (at the request of the employee)

TB (PPD)

Spirometry (PFT if abnormal)

0 PAP Smear, for female Employees optional.

SRS NN

o

3o®~

Any other test shall be at the discretion of the examining physician and within
established guidelines mandated or recommended by applicable laws,
standards, or regulations.

The examining physician will have the responsibility to decide if additional
evaluations are necessary.

The Employer shall provide at no cost to the employee, immunization against
Hepatitis B and any other immunizations that become available for the protection
against other types of Hepatitis. The Employer shall also provide any other
immunizations that are mandated or regulated by applicable laws, standards, or
regulations.

Employees are encouraged to engage in activity that improves their fitness level.
Fitness activity may be for at least one (1) hour during their duty assignment.
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ARTICLE 36
GENDER

36.1 Whenever male gender is used in this Agreement it shall be construed to include
male and female Employees unless grammatically infeasible.
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ARTICLE 37
APPENDICES AND AMENDMENTS
- 37.1 Appendices and Amendments of this Agreement shall be numbered or lettered,

dated and signed by the Employer and Union Representatives and shall be
subject to all provisions of this Agreement.
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ARTICLE 38
TRANSFER PAY

38.1 Twenty-four (24) hour shift employees of the Fire Rescue Department that are
transferred, for any reason to another station, that requires them to commute,
other than their regular duty station, will be paid a flat rate of fifteen dollars
($15.00) per transfer, regardless when notified.

38.2 If the employee is notified that the days are consecutive (day 1, 2, and 3) he will
be paid for only one transfer. If transferred muitiple times in one day, then he will
be paid for each appropriate transfer,

38.3 A ftransfer, as defined for this Article, shall be to a station other than the
Employee's regular duty station.
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39.1

ARTICLE 39
MANAGEMENT RIGHTS

Florida Stafutes, Section 447.209. It is the right of the public employer to
determine unilaterally the purpose of ifs constituent agencies, set standards of
services o be offered to the public, and exercise control and discretion over its
organization and operations. it is also the right of the public employer to direct its
employees, take disciplinary action for the proper cause, and relieve its
employees from duty because of the lack of work or for other legitimate reasons.
However, the exercise of such rights shall not preclude employees of their
representatives from raising grievances, should decisions on the above matters
have the practical consequences of violating the terms and conditions of any
collective bargaining agreement in force or any civil or career service regulations.
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40.1

ARTICLE 40
PAYROLL DEDUCTION

The Employer agrees to payroll deduct and/or direct deposit, each pay period,
any set amount the Employee desires and deposit said amount with any Bank or
Credit Union chartered in the State of Florida, at no cost to the Union or the
Employee. Such deductions and/or direct deposits shall be limited to a maximum

of four(4) Banks and/or Credit Unions per employee.
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41.1

ARTICLE 41
PERSONNEL RECORDS

Adverse comments may not be placed in the Employee’s personnel files without
the Employee'’s being advised and acknowledging the document in writing or
having the document witnessed as to the Employee's refusal to sign the
document. Employees shall have the right to copies of any adverse materials
placed in their personnel file and to provide a response. This response shall be
made in writing and shall be contained in the Employee’s personnel file along
with the adverse material.
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421

42.2

42.3

42 4

ARTICLE 42
OUT OF CLASSIFICATION PAY

Any Fire/Rescue Employee who is required to accept responsibilities and carry
out the duties of a position or rank for which they are qualified in accordance with
Article 11 above, hefshe shall be paid at the rate for the position or rank for which
they are functioning.

The Employee working out of classification must work in the position for a
minimum of one (1) hour to receive out of position pay.

Employees working in a lower classification will receive their original rate of pay
and shall not suffer any loss of pay as a result of such reassignment.

No employee shall be placed in a position of being “in charge” who does not

meet the minimum qualifications as defined in Article 11, and who is on
probationary status.
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43.1

ARTICLE 43
CALL BACK PAY
When an Employee covered by this Agreement is called back to duty at a time
when they are off shift or reports to work for overtime and is not utilized, the

Employee shall be paid at one and one-half (1-1/2) times their regular rate of pay
for a minimum of three (3} hours.
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ARTICLE 44
DURATION OF AGREEMENT

44.1 This Agreement will be in full force and effect as of October 1, 20142, and shall
remain in full force and effect until September 30, 20164.

44.2 Either Party of this Agreement shall be allowed two (2) articles per fiscal year and
any article(s) mutually agreed upon for negotiations during the term of this
Agreement.

44.3 This Agreement shall remain in effect during any negotiations and shall remain in
full force and effect until such time as a new Agreement is reached.

44.4 This signed Agreement replaces and supersedes all past Agreements.

IN WITNESS WHEREOF, the parties have made and executed this Agreement
for the purposes stated herein.

20 (ST

Ted<Selby . Mark-AdamsCurtis Bollindef
County Manager UNION PRESIDENT 7

* B James Casteel
UNION 13t VICE-PRESIDENT

Matthew A. Graves George Faucher
Fire Chief UNION SECRETARY/TREASURER

BOARD OF COUNTY COMMISSIONERS

ATTEST:

HieH:eepeFBa
Its: Chairman
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067N EMT anmual | 31,087.64 31,864 B3 3206706 3347700 0431494 0517281 3605213 595543 3787727 BO,B0420 29794871 40.78958 4180942 4085485 A3.006.05 4502417 4614577 4730352 AB,466.11 4059826
arF1 {NOACTIVE  biweskly 119568 122557 125621 128751 131981 135280 128662 142120 145682 149324 153057 156883 160805 154826 158946 173170 177499 181937 186485 1.911.47
EMPLOYEES}  wookly 507.84 61279 62810 64381 55390 67640 69331 71084 72841 74662 76528 7B442 80403 82473  B4473 85585  BB7.50 Q0968 93243 95574

haurly 10.6757 10.9426 412162 114966 117840 120786 123805 1258901 430073 13.3325 136658 14.0074 143576 147166 150845 164616 158481 162443 166504  17.0867

s0620N  Engineer annual 3753467 38473.04 3043486 4042073 4143125 4246703 4352871 4451683 4573235 4887506 48.047.55 4824874 5047996 5174186 5303551 5436130 5572043 5711344 5854127 60,004.51
1AFFS piweekly  1,44364 147973 1,51673 155464 158351 183335 167418 171604 175894 180291 184796 1,89418 194154 199008 202983 200082 214309 219667 225159 2,307.88
weekly 72182 73987 75836 77732 79675 B1667 83700 85802 87947 90145 92389 w4709 970.77 99504 101951 1,04541 107155 109834 112579 1,153.84

hourly 12,8867 132119 135422 13.8807 142278 145835 14.0480 153217 157048 150974 164908 165123  17.3352 177885 18.2127 186581 151348 19613t 201035 206080

ozoo1n Firo Gaptain  anmual  46,246.47 47.402.63 4858769 4980239 51.04745 52,32363 53,631.72 54,972.52 56,346.83 5775550 53,199.39 B0679.37 62.196.36 63,751.26 6534505 6697867 6BE53.14 70,369.47 72,128.70 7393192
\AFFT biweekly 177871 182318 186875 101548 196336 201245 206276 21433 216719 222187 227690 233382 239217 245197 251327 257610 264051 270652 277418 2.843.54
weekly 80036 911,59 93438 95774 98166 100822 103138 105716 108358 1,41068 113845 116691 1195.08 122599 1,25664 1,788.05 1.32025 1,353.26 1,387.00 142177

hourly 158813 182784 165852 17.1025 17.5300 17.9883  18.4175 {8877 193480 108336 20,3205 208377 213586 298926 224399 230009 235750 241653 247695  25.3887

vaospsn Fire Inspector annual 4166348 42,705,07 4377270 44,867.01 4598889 47,138,417 4831687 4052479 5076291 52,031.88 5333278 5486610 5503275 5743357 5885041 60,341.15 61,849.57 53,395.92 64,9B0.81 6660534
IAFF6 (it Scalo2r2008)  Diweekly  1.602.44 184250 168357 172565 176880 1,813.02 185834 150480 1,95242 2,001.28 205126 210254 215511 220888 226421 232081 237883 243830 249925 2,561.74

waekly 801.22 821.25 841.78 882.83 884.40 908.51 92017 ©52.40 97621 1,00062 1025683 105127 107755 110449 1132140 1,160.41 118042 121815 124963 128087
hourly 20.0305 205213 21.0446 21.5707 221099 226627 232283 238100 244052 250154 256408 282818 269388 27.61283 283006 2920102 287354 304783 31.2408 220218
020803N Fire Liettenant  annual 41,663.48 4270507 4377270 44,867.01 4598869 4713841 4831687 49,524.79 50,762.91 52,031.98 53,33278 54,8066.10 56,032.75 5743357 5886041 50,341.15 61,849.57 53,30592 64,980.81 66,605.34
IAFFS biweekly 160244 184250 11,6835 172565 1,788.80 1,813.02 1,858.34 190480 195242 200123 205126 210254 2,15611 220898 226421 232081 237883 243830 249926 2561.74
waekly 80122 82125 84178 862,83 884,40 908.51 92017 ©52.40 97621 100062 102563 105127 1077585 110449 1132140 116041 118842 121815 124983 128087
hourly 14.3075 146852 150318 184076 157928 16,1878 165923 17.0071 174323 17.8881 18.3148 187727 192420 197231 202181 207215 21.2386 2177068 223148 228727
spgesn Firefighter annual 33,815,027 3466039 3552690 36415.08 3732545 3825859 3§,215.05 40,19543 41,200.32 4223032 4328608 44036823 4547744 4561438 4777973 4897423 50,188.58 51,453.55 52,739.89 54,058.38
1AFF3 biweekly 1,30058 1,333.09 136642 140058 143559 147148 150827 154598 158463 162424 166485 170647 1,74913 179285 183768 188362 1,930.71 1,978.98 202846 207917
weakly 650.29 666.55 £83.21 700.29 717.80 735.74 754.14 772.93 742.3% 21212 832.42 853.24 §74.57 896.43 918.84 941,81 985,36 988.45 1.014.23 102688
hourly 116123 119026 22002 125052 128178 131383 124667 13.8034 141485 14.5022 148847 152363 155173 18.0077 164079 188181 17.2385 176695 181112 185640
seetsM  Paramedic annual 33,370:65 24204.91 3506004 235936.54 36,834.55 37755.62 38,699.72 39,667.21 40,658.8% 4167536 42,717.25 43,785.18 4487981 46,001.80 4715185 4833065 4953891 50,777,388 5204662 53,347.99
IAFF2 biweekly 128349 131557 18348486 138217 141673 1452145 148845 152566 156380 160290 1864297 188405 172615 176930 181353 185887 190534 195298 200180 205185
weeKly 641.74 657.79 674.23 £51.09 708.36 726.07 744.23 762.83 781.90 801.45 821.49 84202 863.07 884.65 S06.77 92944 852.67 §76.49 1,000.9C¢ 102592
hourly 114597 11.7482 120398 12.3408 126494 12,8656 13.2897 138220 139625 143116 146694 150381 154120 157972 161823 165971 17.0120 17.4373 17.8732 183201
Ne Changes 2014-2015

Matrix - Local 3101
(2.5% COLA, Effective 10-1-11)
Hired before 10/1/2012
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506108 EMT annual 25,163.99 28,968.08 29,589.79 30,328.54 108778 3186497 32,661.59 3347813 3421509 35172.96 36,052.29 36,95260 37.B77.44 3LB2437 35,794.98 40,789.86 41.B0D60 4285484 4392621 45024.37

AFF1 (NO ACTIVE baweekly 108323  1,110.31 1,138.07 118652 119566 122558 1256.22 128742 1.319.81 135281 138663 142123 145682 149225 153058 156884 1808.06 1,648.26 168947 17371

EMPLOYEES} weakly 541.62 555.16 563.03 583.26 597.84 612.79 828.11 £43.81 £859.91 £76.40 623.31 71065 728 41 746.62 765.29 784 42 804.03 £824.13 B4473 865,85

haurty 96717 9.8135 10.1613  10.4154 106757 109428 112162 114866 117840 120786 12.3806 12,8901  {3.0074  13.3325 138650 140075 143577  14.7186 150846 154817

sogron Englhaor annual 33,391.96 24.228.78 3508247 35959.48 2B6,858.47 3777993 3B724.43 3968254 4068488 41,701.898 4274453 4381314 4430847 4603118 4718196 48,261.51 4557055 50,8092.81 52,08006 53,382.06

AFFS biweekly 128431 131641 134832 1,3B3.08 141763 1453.07 148540 152684 156480 1603.52 164402 168512 372725 177043 181489 186008 190658 195422 200308 205316

weokly 642.15 858.21 674.66 591.52 708.82 726.54 744,70 763,32 762.40 £01.68 Bz 842,58 £63.62 865.22 807.35 930.03 953.28 97711 1,001.54 1,026.58

hourly 114870 1473537 12.0475 123487 126574 129733 13.2882 138307 139714 14.3207  14.6788 15.0457 {54219 158074 162026 166077 17.0229 174484 17.8848  18.3318

g200t1N Fire Captain annual 39,872.98 40,854.81 41,881.42 42,723.46 43,791.55 44,886.34 45,008.50 47,158.71 4B337.88 49.5486.12 507T84.77 5205439 5335575 54,689.85 56,056.89 57458.31 583894.77 B60367.14 B1876.31 8342322

IAFFT viwaekly  1,525.88 1,564.02 1,603.13 1543.21 188429 172640 1,769.56 1.613.80 185914 190562 195326 200209 205214 210345 215603 2,209.83 226518 232181 2379.85 243938

wookly 762.94 782.02 801.57 az21.61 84215 B&Ga.20 £84.78 9056.90 929.57 952.81 67663 100105 1,026.07 105172 107802 110437 1,132.58 116081 118393 1,219.68

hourty 13,6240 13.9646 143137  14.5715 150383 154143 157996 161946 165995  17.0145 174398  178¥58 183227 18.7B08 192503 19.7316 202249 207305 212487 21.7800

oxoaosk Fire Inspector annual 36,397.23 37,307.16 38,235.B4 39,105.84 4017573 4118013 4220063 43,264 87 4434649 4545516 46,591.53 47.756.32 48,950.23 5017388 5142834 5271405 54,031.90 5538269 56,767.26 5B,186.44
IAFF & (LY, Sake 212000} biweekly 1,399.82 1,434.83 147078 1,507.52 154522 158385 162345 166403 170562 174828 1791.98 183678 188270 1,828.77 197801 202746 207815 213010 218336 2237.%4

weakly 599,95 717.45 735.3¢ 753,77 77261 791.93 811.72 832.02 #52.82 874.14 895.99 918.39 84135 964,88 98201 1,01373 1,039.07 108505 109168 111297
hourly 174587  17.9361  18.3845 18.8442 193153 197991 202931 208004 213204 21.863¢ 223998 229588 232.5338 241221 247252 253433 2509769 266263 272920 27.9743
oR0001N Fire Lisutenant  annual 35,297.28 37,207.16 38,239.84 39,185.84 4017573 41,1B0.13 42,209.63 43.264.87 44.346.4% 4545516 46,591.53 47,756.32 4B,950.23 50,173.99 5142834 5271405 54,031.80 55382.69 56767.26 58,1865.44
IAFFE brwoekly 139980 1434890 147076 1,50753 1,545.22 158285 162345 1,664.02 170562 1,748.28 179188 1.836.¥8 1.882.70 182877 197801 202746 2,078.15 213010 2,183.36 2237.%4
waekly 699.95 T17.45 72538 75277 712,81 791.83 811.72 gaz.02 852.82 874.14 695.69 918.38 941.35 964.88 989.01 101373 103807 106505 1,091.68 1,11867
hourly 12,4800 128115 131318 134601 137986 141415 14.4851  14.8574 152289 1550596  15.0998 162988 168088 172301 176608 181024 18.5348 19.0183 194543 199818
soezsw  Firefighter annual 30,634.82 31,400.69 22,185.71 32,990.35 33,815.11 34,560.49 35527.00 3641518 37,325.56 38,258.70 29,215.16 40,195.54 41,200.43 4223044 43,286.20 44,368.35 45477.57 46614.51 47779.87 4897436
IAFF3 biweekly 1,178.26  1,207.72  1,237.91 126686 1,300.58 1,332.10 1,366.42 140058 1,43560 147145 1.508.28 154598 1,584,83 162425 166485 170648 174914 1,792.87 183759 188383
weakly 589,13 602.86 618.95 634.42 650.29 5608.55 68321 700.29 7i7.80 735.74 T54.14 772.99 792.32 81212 83243 853.24 874.57 896.43 918.84 941.81
hourly 105202 10,7822 11,0528  11.2281 116123 11,8026 122002 12.5052 122178 131383 13.4B667 13.8035 141485 14.5022 14.8548 152364 156173 160077 164079 16.8181
so516N  Paramadic annual 30,232.00 30,687.90 3176259 32,556.86 33370.57 3420484 3505998 1593846 26,834.8Y 23775574 28698.83 29,667.13 40558.80 4167527 4271716 42,785.08 44 879.71 48.001.70 47,151.75. 437330.54
IAFF2 biweekly 1,162.77  1,191.84 122164 1,252.18 128348 131557 1,34B46 138217 141673 145214 148845 152568 156380 180230 184237 1884.04 172614 176630 181353 1858.87
weekly 581.29 585.92 610.82 526.09 841.74 657.7¢ 67423 691.06 708.28 y28.07 744.22 762.83 761.80 801.45 821.48 842.02 863.07 884.65 906.76 929.43
hourly 10,2819 10.6414  10.9075 111802 114597 11.7462 12.0308 123408 126493 129658 132897 13,6220 13.9625 143116 146694 150361 154120 157973 161922  16.5970

2014-2015 {(No Changes)
Effoctive Cctober 1, 2012 Pay Matrix - Local 3101
Emplayees Hired On ar After October 1, 2012
1/3/2013 9% Pay Differentials




